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Anti-Corruption Code of Conduct of the Aumann Group

Our success is based on trust, reliability and acceptance of responsibility: among ourselves,
towards business partners and investors - worldwide.

We convey all of this through legally compliant corporate behavior.

Our aim is to convince business partners with the quality of our products and services and to
win orders in fair competition.

In our dealings with business partners (customers, suppliers) as well as with state institutions,
business and private interests are strictly separated on both sides. Actions and purchasing de-
cisions are made free of extraneous considerations. We expect all employees, regardless of
their position in the company, as well as our business partners, to comply with the applicable
anti-corruption regulations.

Customers, business partners or third parties may not be offered, promised or granted ad-
vantages, either directly or indirectly, in order to obtain orders or other preferential treatment
in business dealings in an unfair manner.

The only exceptions are generally customary promotional gifts of demonstrably low value. Any
appearance of dishonesty or impropriety must be avoided.

No direct or indirect benefits may be offered, promised or granted to public officials. Promo-
tional gifts to them must also be avoided.

Employees of the Aumann Group may not demand, be promised or accept any benefits in an
unfair manner by using their position in the company.

Payments may neither be made nor accepted without legal and objective reason.

The giving and accepting of gifts and other benefits in an unfair manner is not permitted if
they whether by type, value, number or circumstances of the benefit - indicate undue influ-
ence. In this respect, a strict standard must be applied in order to strictly avoid any appearance
of extraneous considerations. Inducements that still appear permissible even with this strict
standard and cannot be politely refused under the circumstances are raffled off in the Aumann
companies as part of a tombola according to neutral criteria.

Invitations to business, information and training events, plant tours, etc. and the assumption
of costs in this context are permitted, provided there is a legitimate business purpose, the
costs are reasonable and directly related. Invitations to sporting, cultural or comparable events
that are not directly related to business appointments may only be accepted with the prior
approval of the superior. In particular, the inclusion of private companions is generally contrary
to the business nature of the event.
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Hospitality in the context of official business events is only permitted to a reasonable and so-
cially appropriate extent.

Assignments, approvals, or similar actions involving or received from a business partner with
whom there is a familial or other close relationship require the approval of a supervisor.

Employees of the Aumann Group must pay the market rate and document the payment when
purchasing goods or services from suppliers, dealers, or customers for private purposes.

Sponsorships aimed at promoting the image and products of the Aumann Group are never
granted to individuals involved in business decisions.

Donations are not a means for us to promote business interests.

Any private or personal interest that could conflict with the performance of official duties must
be disclosed to the supervisor.

In the case of business activities extending beyond Germany, stricter local legal regulations
may need to be observed. This also applies to the distinction between the private and public
sectors, the status of public officials, and the scope of their duties, all of which are governed
by local law.

In any contracts with consultants and intermediaries, it must be ensured that they are not
offered or granted benefits in an improper manner.

Every employee of the Aumann Group is responsible for the legality of their actions. In case of
doubt, immediate supervisors should be consulted. If further clarification is needed to under-
stand requirements and rules, the Compliance Officers of the respective companies are also
available. This also applies to cases of doubt and reports of concerns, including those from our
business partners, from whom we likewise expect full compliance with the law as a matter of
course.
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